
You can’t go back and change the beginning, 
but you can start where you are 

and change the ending.

People Positive Impact

         C.S. Lewis
 
 

ProgressPersonal

Set your own vision
of success.

EPISODE 228

Coach Yourself Questions

Change framework
A free resource with prompts for
the 5 Ps for change and coach
yourself questions

Recommended resources

Squiggly Careers PodSheet
How to be a changemaker

Which of the 5 areas are key for you to consider?

How to increase your 
social impact
Squiggly Careers episode #89

How to be an upstander
instead of a bystander
Business leader Angélique
Parisot-Potter shares insights 

How can you stay committed to the change?

Projection

Commit to a change
you care about

Seek out  sponsors
and supporters.

Recognise 
your impact.

What is the change
you want to see?

What is your 
biggest motivation?

What's your next
best action?

Who believes in you
and what you do?

What metrics are
meaningful?

What is the change you're inspired to make?

Channeling your inner changemaker

A changemaker is anyone who has an ambition or who is
already making change happen where they are, big or small.

Everyone has the potential to become a changemaker, it
isn't an aspiration that is out of reach for anyone. 

Framework for change

Be intentional 
about your action.

https://play.acast.com/s/amazingif/-204howtobuildapersonalboardforyourcareer
https://play.acast.com/s/amazingif/-204howtobuildapersonalboardforyourcareer
https://www.amazingif.com/wp-content/uploads/2021/09/How_to_be_changemaker_1.pdf
https://shows.acast.com/amazingif/episodes/228-how-to-be-a-changemaker
https://www.amazingif.com/wp-content/uploads/2021/09/How_to_be_changemaker_1.pdf
https://play.acast.com/s/amazingif/-89howtoincreaseyoursocialimpact
https://play.acast.com/s/amazingif/-89howtoincreaseyoursocialimpact
https://play.acast.com/s/amazingif/-89howtoincreaseyoursocialimpact
https://www.ted.com/talks/angelique_parisot_potter_how_to_be_an_upstander_instead_of_a_bystander
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